


























































































































































































































































































































Appendix - VII

Guidelines for grant of Assured Career Progression ( ACP) to IMRC Employees

Under Rule 9.6 of these Ruiés, the JMRC ,e;xil-al_oir-f_ee-s_ax;e eligible for financial upgradations. The —
detailed guidelines for grant of Assured Career Progression (ACP) shall be as under:

(1) There shall be three financial upgradations. The service shall be counted from the date of
joining of a post in regular appointment direct entry Level. The employees in Non-
Managerial Cadre and those holding isolated post upto Level 13 shall be eligible for ACP on
completion of regular service of 9 years as provided in Rule 1 of JMRC Assured Career
Progréssion (ACP) Scheme. The employees in Managerial Cadre and those holding isolated
post in Level 14 and above shall be eligible for ACP on completion of regular service of 10
years as provided in Rule 2 of JMRC Assured Career Progression (ACP) Scheme.

(2) The ACP Scheme envisages merely placement in the immediate next Level in the hierarchy of
the Level as given in Annexure-II “Pay Matrix of JMRC Employees” of JMRC Recruitment &
Service Rules, 2012. Thus, the Level at the time of financial upgradation under the ACPs can,
in certain cases where regular promotion is not between two successive Levels, be different
than what is available at the time of regular promotion. In such cases, the higher Level
attached to the next promotion post in the hierarchy of the concerned cadre will be given
only at the time of regular promotion.

(3) Benefit of pay fixation available at the time of regular promotion shall also be allowed at the
time of financial upgradation under the Scheme. Thus, one increment shall be given in the
Level from which the employee granted ACP and he shall be placed in immediate next Level
in the Cell equal to the figure so arrived at in the Level from which ACP is to be given and if
no such Cell is available in the Level to which ACP granted, he shall be placed at the next
higher Cell in the Level. There shall, however, be no further fixation of pay at the time of
regular promotion, if promotion is in the same Level as granted under ACP. However, if
promotion is on the post carrying higher Level than only the pay in that Level In the Pay
Matrix shall be fixed at the equal Cell and if there is no equal Cell than at the immediate next Cell.

(4) In case where the date of increment and the date of eligibility for ACP is the same, in such
cases first increment shall be allowed in the existing Level and thereafter pay shall be fixed in
the immediate next Level as per provisions of item (3) above.

(5) 1) Regular service for the purpose of grant of ACP shall be as defined as below:

“Regular Service” means and includes service rendered by a JMRC Employees on his
appointment after regular. selection in accordance with the provisions contained in the
JMRC Recruitment & Service Rules, 2012 for that post. The period of service rendered on
ad-hoc basis/urgent temporary basis shall not be counted as the regular service. In other
words the period of service which is countable for seniority shall only be counted as
regular service.

ii) Regular service for grant of benefits under the ACP Scheme shall be counted from the date
of joining of 'a post in direct entry Leve}, on regular basis on direct recruitment.
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iii) Service rendered on ad-hoc/contract basis before regular appointment shall not be taken
into reckoning. However, past continuous regular service in another post carrying same

level prior to regular appointment in a new post, without a break, shall also be counted

towards qualifying regular service for the purpose of ACPs only (and not for regular
promotions).

However, benefits under the ACPS in such cases shall not be considered till the
satisfactory completion of the probation period in the new post.

iv) ‘Regular Service' shall include all periods spent on deputation foreign service, study leave
and all other kind of leave (except Extraordinary Leave beyond 90 or 30 days, as the case
may be, granted to a Probationer-trainee), duly sanctioned by the competent authority.

(6) i) The financial upgradation would be on non-functional basis subject to satisfactory service
record on the basis of which the concerned employee is eligible for promotion on higher
post. For this purpose, the service record of the concerned employee of last continuous 7
years service is to be seen. In cases where the service record of last continuous 7 years is
not available, the following procedure shall be adopted:

a) In case 7 years Annual Confidential Report/ Working Report (ACR/WR) of JMRC
Employees are not available for grant of ACP in that case upto 3 ACRs of previous
years of the officer of the Managerial Cadre and upto 2 ACRs/WR of previous years of
employees of the Non-Managerial Cadre shall be taken into account.

b) Even after that 7 years ACR is not available than remaining ACR may be considered of
the next years for grant of ACP.

¢) Any departmental or criminal proceeding may not be pending.
d) In the past years annual increments were regularly granted.
e) The Controlling Officer shall issue a certificate of satisfactory service.

ii) In case of employee who could not be granted ACP due to his unsatisfactory record, he
will be granted ACP from the date he becomes eligible for promotion to the higher post
on the basis of satisfactory service record subject to the fulfillment of other conditions
prescribed in this regard.

iii) The appointing authority shall also obtain an affidavit from the employee with reference
to having only two children on or after 01.06.2002 prior to granting ACP. An employee
who has more than 2 children on or after 01.06.2002 shall not be granted next ACP for 3
years from the date on which his/her ACP becomes due and it would have consequential
effect on the subsequent financial upgradation which would also get deferred to the
extent of delay in grant of previous financial upgradation. The employee having more
than 2 children shall not be deemed to have been disqualified, so long as the number of
children he/she has on 01.06.2002 does not increase.

Provided that while counting the total number of children of an employee, the child born
from earlier delivery and having disability shall not be counted.

31N
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Provided further also that any JMRC employee who is remarried, which is not against
any law and before such remarriage he/she is not disqualified for grant of Assured
Career Progression under this clause, he/she shall be entitled to Assured Career

~ Progression, if any child is born out of single delivery from such remarriage.

(7) In the matter of disciplinary proceedings, grant of benefit under the ACPs shall be subject to
rules governing normal promotion if any such cases shall, therefore, be regulated under the
provisions of the JMRC CDA Rules, 2017 and instructions issued there under.

(8) The effect of penalty on grant of ACP shall be given as under:

Ity : hh U [EffectonAGPI T T T
Censure ACP will be deferred for one year for penalty of
each order of censure.

Withholding of Annual increment(s) [ACP will be deferred for one year for each order of
without cumulative effect penalty of withholding of annual increment(s)
without cumulative effective

Withholding of Annual increment(s) |ACP will be deferred for number of years for which
with cumulative effect penalty of withholding of number of annual
increment(s) has been imposed. Each order will
have separate effect on grant of ACP.

Penalty of withholding of promotion |ACP will be deferred for the period for which
Promotion has been deprived. If in the order of
deprive of promotion the period has not been
indicated in that case ACP will be deferred for a
period of 7 years

Recovery from pay of the whole or |ACP will be deferred for one year for each order of
part of any pecuniary loss caused to |penalty.

the JMRC by negligence or breach of |-
any law, rule or order.

Reduction to a lower service grade or |ACP will be deferred for a period of 7 years.
post or to a lower time scale or to a
lower stage in the time scale.

(9) The ACPs contemplates merely placement on personal basis in the immediate next
Level/grant of financial benefits only and shall not amount to actual/functional promotion
of the employees concerned.

(10) If a financial upgradation under the ACPs is deferred and not allowed due to the reason of
the employee being unfit or due to departmental proceedings, etc this would have
consequential effect on the subsequent financial upgradation which would also get deferred
to the extent of delay in grant of previous financial upgradation.

(11) On grant of financial upgradation under the Scheme, there shall be no change in the
designation, classification or higher status.

(12) Financial upgradation under the ACPs shall be purely personal to the employee and shall
have no relevance to his seniority position. As such, there shall be no additional financial
upgradation for the senior employees on the ground that the junior employee in the Level

has got higher Level under the ACPs.
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(13) Pay drawn in the Level allowed under the ACPs shall be taken as the basis for determining
the terminal benefits in respect of the retiring employee,

(14) If a regular promotion has been offered but was refused by the employee before becoming
entitled to a financial upgradation, no financial upgradation shall be allowed as such an
employee has not been stagnated due to lack of opportunities. If, however, financial
upgradation has been allowed due to stagnation and the employee subsequently refuses the
promotion, it shall not be a ground to withdraw the financial upgradation. He shall,
however, not be eligible to be considered for further financial upgradation till he agrees to be
considered for promotion again and the second the next financial upgradation shall also be
deferred to the extent of period of deferment due to the refusal.

(15) Mustration:

i) If a JMRC Employees in Junior Engineer Level-10 gets his first regular promotion in Level-
11 on completion of 9 years of service and then completes service of further 9 years
without any promotion then he would be eligible for 2nd financial upgradation under the
ACP after completion of 18 years (9+9 years).

ii) In case he does not get any promotion thereafter, then he would get 3rd financial
upgradation on completion of further 9 years of service i.e. after 27 years (9+9+9 years).

(16) The next annual increment shall be granted on 15! July of the year falling after grant of ACP.
(17) The word 'Level' shall also include 'Grade Pay and Scale of Pay', if any.

(18) The authority competent to make appointment on the post held by the ]MRC Employees
shall be competent to grant ACP."

)4
(Neeraj Naruka)
Executive Director (Corp. Affairs)
Copy to: 327 -7
1. PStoMD, JMRC
2. All whole time Directors, JMRC
3. All Executive Directors, JIMRC
4. Company Secretary, JMRC With reference to Board minutes item no. 40.15
5. IT Cell, JMRC for uploading on the JMRC Intranet \
6. TPolicy/ Guard File.

\q\"\

(Sunil Kumar Yadav)
Dy. General Manager (HR)
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(A Government of Rajasthan Undertaking)
ond Floor, Wing-A, Admin Building, Metro Depot, Bhrigu Path, Mansarovar, Jaipur-302020
Tele: 0141-2822752, E-mail: edca@jaipurmetrorail.in

@ JAIPUR METRO RAIL CORPORATION LIMITED

JAIPUR METRO

No. F.1 (H-153) /JMRC/DCA/RR/2017-18/ S D05 Dated: 215t Oct. 2019

2 1 0CT 2019

NOTIFICATION
(6t amendment in JMRC Recruitment & Service Rules, 2012 since August, 2018)

Pursuant tg the Board of Directors resolution taken in its 41%t meeting held on 18%
September 2019 vide agenda item No.41.14, the expression “35 years “mentioned in Sub
rule (1) of rule 8.1 of JMRC Recruitment & Service Rules, 2012, is hereby replaced with
expression “40 years”.

Q\\!G]n
(Neeraj Naruka)
Executive Director (Corp. Affairs)

Copy to: SO66 - |
1. PSto MD, JMRC
2 All Whole time Directors, JMRC
3 All Executive Directors/ General Managers, JMRC
4. Company Secretary, JMRC With reference to Board minutes item no.41.14
m Cell, JMRC for uploading on Intranet
6. Policy/ Guard File.

N
sy

(Sunil Kumar Yadav)
Dy. General Manager (HR)

Registered office: Admin Building, Metro Depot, Bhrigu Path, Mansarovar, Jaipur-302020
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@ JAIPUR METRO RAIL CORPORMN LIMITED

(A Government of Rajasthan Undertaking)
274 Floor, Wing-A, Admin Building, Metro Depot, Bhrigu Path, Mansargvar, JaiquBOQOQO
JAIPUR METRO Tele: 0141-2822752, E-mail: edca@jaipurmetrorail.in

No.F.1 (H-201)/JMRC/DCA/Internal Recruitment/2019-20/5°e2Y Dated:  Oct, 2019

NOTIFICATION 2 10CT 2019

(7" amendment in JMRC Recruitiment & Service Rules, 2012 since August, 2018)

Pursuant to the Resolution of Board of Directors vide agenda item No. 41.13 and
concurrence received from Finance Department, Govt. of Rajasthan, following is
notified:

1. A new method of recruitment is added as sub Rules 4.4 in JMRC
Recruitment & Service Rules, 2012 as under:

“4.4 By Internal Recruitment

The internal recruitment shall be made for the posts as provided in the
Schedule appended to these rules. Only employees working in regular scale
of JMRC after direct recruitment or absorption or internal recruitment with
requisite qualification & experience as provided in schedule, shall be eligible
for Internal Recruitment for any post in JMRC”.

2. The contents of Schedule of Induction of Immediate Interim Manpower
appended to JMRC Recruitment & Service Rules, 2012 for various posts are
modified and replaced with the new contents as under:

S. | Name of Postand Level Method of Qualification and
No. | in the Pay Matrix ~~ Recruitment| e S o
32 | Manager (Operations)  |Internal A Station Superintendent (L-11)/
L-12 Recruitment | Station Controller/ Train Operator
(L-10) working in JMRC in regular
scale for 4 years.
33 | Manager (Rolling Stock) [nternal A Junior Engineer (L-10)/ Section
L-12 Recruitment | Engineer (L-11) working in Rolling
Stock department of JMRC in
regular scale for 4 years.
34 |Manager (Traction/E&EM) [nternal A Junior Engineer (L-10) or Section
L-12 Recruitment | Engineer (L-11) working in Traction
/ E&M department of JMRC or a
Junior Engineer (Electrical) working
in -project directorate in regular
scale for 4 years.
35 | Manager (Civil) Internal A Junior Engineer (Civil) (L-10) or
L-12 Recruitment | Section Engineer (Civil) (L-11)
working in - Civil department/
Project/CA directorate of JMRC in
regular scale for 4 years.
Page 1 of 3
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1 the Pay Mat

ame of Post and Level

Method o

~ of] Qualification and Experience
Recruitment|l® o0 o0l o

“ :}.\./Ianager (S&T')h
L-12

Internal
Recruitment

A Junior Engineer (L-10) or Section
Engineer (L-11) working in S&T
department or a Junior Engineer
(Electronics) / Section Engineer
(S&T) working in CA/ Project
directorate of JMRC in regular scale
for 4 years.

44

Station Superintendent
L-11

Internal
Recruitment

A Station Controller/ Train
Operator (L-10) (SC/TO) working
in JMRC with a total experience of 3
years after confirmation in regular
scale.

45

Manager (Civil) Track
L-12

Internal
Recruitment

A Junior Engineer (Civil) (L-10) or
Section Engineer (Civil) (L-11)
working in Civil department/
Project/CA directorate of JMRC in
regular scale for 4 years.

3. The existing entry at Serial No. 48 in Schedule of Induction of Immediate
Interim Manpower of JMRC Recruitment & Service Rules, 2012 is replaced

48

with the new entry as under:

Station
Train Operator

L-10

Controller/

5 number of
post by
Internal
Recruitment
and
remaining
by  direct
recruitment

By Internal Recruitment :

A Customer Relations Assistant
(CRA) (L-9) working in JMRC since 3
years after confirmation in regular
scale.

By Direct Recruitment :

Graduation in any discipline from a
recognised University with minimum
50% marks or equivalent Grade/
Level

and

Mathematics or Physics as one of the
subjects passed in Senior Secondary
(10+2) or Higher Secondary (10+1) or
equivalent  examination of a
recognised Board.

Page 2 of 3
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4. A new Chapter (Chapter No. XII) is hereby inserted in JMRC Recruitment &
Service Rules, 2012 after existing Chapter XI of these Rules with the title
"PROCDURE FOR INTERNAL RECRUITMENT", as enclosed.

5. Accordingly, serial number of subsequent Chapters and related references in

the Rules will also change; as under:

XII Probation and Confirmation XIII
XIII Seniority XIV
XIV Disqualification for Appointment XV
XV Removal of Doubts, Repeal & Saving XVI
Enclosed: As above
201919

Copy to: 502531

(Neeraj Naruka)

Executive Director (Corp. Affairs)

1. PSto . MD, JMRC
2. All Whole time Directors, ]IMRC

3. All Executive Directors/General Managers, [JMRC

4. mpany Secretary, JMRC

- IT Cell, JIMRC for uploading on the JMRC Intranet

6. All employees of JMRC though JMRC Intranet
7. Policy/ Guard File

(Sunil Kumar Yadav)
Deputy General Manager (HR)

Registered office: Admin Building, Metro Depot, Bhrigu Path, Mansarovar, Jaipur-302020
www jaipurmetrorail.in, CIN: U60221R]J2010SGC030630
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JMRC Recruitment & Service Rule:

Chapter Xli

12.
121
a)
b)
Page 1

PROCEDURE FOR INTERNAL RECRUITMENT

The Internal Recruitment shall be made for the posts as indicated in

the schedule appended to these rules. Only employees working in

regular scale of JMRC after direct recruitment or absorbtion or

Internal Recruitment with requisite qualification & experience as

provided in schedule, shall be applicable for Internal Recruitment

for any postin JMRC.

The following shall be the procedure for Internal Recruitment to

various posts in the Corporation.

INVITING APPLICATIONS

All the vacancies shall be advertised on the website/intranet

& notice board(s) of the Corporation.

A detailed notice inviting applications shall be published on
the website/intranet- of the Corporation as well as on the
notice board. Such detailed notice shall among other things
state: Job title, number of posts to be filled in. Pay
level/Scale of the post, indicating number of posts reserved
for candidates of the Schedule Castes, the Schedule Tribes,
the OBC and for other categories as may be required; date
of submission of applications; qualification and experience
required for the post(s), any examination or written test or
psychometric test or interview to be conducted, the date,
place and timings of examination and criteria for selection,
medical standards, Pay in the Level in the Pay Matrix;

training to be given after selection, period of probation, etc.

T



JMRC Recruitment & Service Rules, 2012

12.2

No application fee/examination fee shall be chargeable from

candidates for Internal Recruitment.

There shall not be any restriction of maximum age limit for

Internal Recruitment.

FORM AND MANNER OF APPLICATION

The Corporation may prescribe application form for
submission of applications and make formats available to the
candidates making the request. Alternatively, the Corporation
may prescribe an online Application process. Except where
online submission is prescribed, the application form can be
obtained from the office of the Corporation and/or
downloaded from the website/intranet of the Corporation,
and the duly filled in application form should be sent in an
envelope prominently super-scribing on the cover. Name of

the Post with last date of receipt of Applications.

SCRUTINY OF APPLICATIONS

a) In the case of an online application process being
adopted:
i) The process of registration of Applications for

calling candidates for written test / psychometric
test / interview / medical will be based on the
information provided by the applicant in the online
application form, and processing thereof by a

software devised for the purpose; and

ii) The candidates shall be asked to submit copies of
all relevant documents in support of their

candidature, and also produce originals thereof, for

1\\\0\\5
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Page 3

JMRC Recruitment & Service Rule:

scrutiny and verification of their candidature at the
time of interview / medical / psychometric test / skill

test and / or before being selected/ appointed.

Note: An invitation to appear in the written test /
skill test / psychometric test / interview / medical
test will not be a proof of any candidate’s eligibility.
The claim of candidates in respect of category,
qualification and experience or any other eligibility
criteria may be checked at any stage(s) of the
Selection process. The onus of ensuring that
he/she meets all the eligibility requirements will
rest on the candidate himself/herself all through
the Selection process. Candidates will be allowed
to appear in written test / skill test / psychometric
test / interview / medical test purely on provisional
basis and no candidate will have a right to
appointment or any compensation only on the
ground of.having appeared in the written or any
other screening test. Eligibility of candidates for
appointment will be decided as per the prescribed
eligibility criteria only after the result of written test /
skill test / psychometric test / interview / medical
test as applicable, and verification of documents
and of identity. The candidature of such
candidates who do not possess requisite
qualification/experience or fail to meet any other
eligibility criterion or have filled wrong information
in the Application is liable to be rejected/ cancelled

at any stage before appointment.
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JMRC Recruitment & Service Rules, 2012 @

JAIPUR METRO |

b) In the case of an offline application process being
adopted:
) The process of registration, scrutiny and

verification of  Applications, before calling
candidates for written test/ skill test/ psychometric
test/ interview/ medical test will be based on the
information provided by the applicant in the
application form and the attached supporting

documents:

i) The candidates may be asked to submit at the
time of application copies of all relevant
documents in support of their candidature; and at
the time of interview and/or before being selected/

appointed.

i) All the received Applications shall be entered in a
Register. Each Application shall be numbered
serially. Applications received after the last date of
receipt of Applications, shall be marked ‘Late

Received'.

V) For the purpose of checking the eligibility criteria of
the candidates, a Screening committee may be
constituted by the Appointing Authority.  The
particulars of all the candidates given in the
Application shall be scrutinised. The Applications
which are found to be incomplete and have not
been filled in accordance with the instructions
issued in the advertisement shall be rejected at the

initial stage.

1\\"’]'3
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JMRC Recruitment & Service Rule

Based on this scrutiny, those candidates who
prima facie possess minimum prescribed
qualification, have requisite number of years of
experience of relevant post and fulfil all other
eligibility criteria shall be short listed for further

screening process.

However, this shortlisting will not constitute a proof
of any candidate's eligibility. The claim of
candidates in respect of category qualification
and experience or any other eligibility criteria may
be checked even at subsequent stage(s) of the
Selection process. The onus of ensuring that
he/she meets all the eligibility requirements will
rest on the candidate himself/herself all through
the Selection process. Candidates will be allowed
to appear in written test/ speed test/ skill test/
psychometric test/ interview purely on provisional
basis and no candidate will have a right to
appointment or any compensation only on the
ground of having appeared in the written or any
other screening test. Eligibility of candidates for
appointment will be decided as per the prescribed
eligibility criteria only after the result of written test/
speed test/ skill test/ psychometric test/ interview,
as applicable, and verification of documents and
of identity. The candidature of such candidates
who do not possess requisite qualification or fail to
meet any other eligibility criterion or have filled

wrong information in the Application is liable to be

MU\
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rejected/ cancelled at any stage before

appointment.

Those candidates, who apply against the post under
reserved category, will have to submit a certificate
issued by the authority competent for the same. The
certificate shall be in the format as prescribed in the
case of Scheduled Castes/ Scheduled Tribes/ OBCs/

any other category for which the post is reserved.

The names of the short listed candidates after due
scrutiny, will be listed giving full particulars of the
candidates to the appointing authority to select
candidates who are to be called for written test / skill
test / psychometric test / medical test, prescribed for
the post and/or for interview. The shortlisting maybe
done on the basis of results from written test / skill test
/ psychometric test / interview in combinations and/or

alone as per the discretion of the Corporation.

In case of an interview, the Appointing Authority may
call three to five times of the number of available
vacancies in order of merit on the basis of
performance in the examination, or prescribe
minimum qualifying marks, speed tests, skill tests,
psychometric tests, medical fitness tests for general
as well as for the Scheduled Castes, the Scheduled
Tribes, the Other Backward Classes and other

category candidates, as the case may be.

2|\
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g)

h)

JMRC Recruitment & Service Rules, 2012

Copies of his/her Annual Confidential Reports of last
five years and Vigilance report shall be called from

concerned section of Croporate Affairs directorate.

The service and experience particulars shall be
verified from service record of employee through

concerned section of Corporate Affairs directorate.

The process of inviting Applications and/or conducting
written test/speed test/ skill test/ psychometric test
and evaluation of answer books/performance sheets,
preparation of category-wise merit lists, etc. may be
conducted through any agency/ agencies/

individual(s),in the discretion of the Corporation.

In view of the confidentiality of the Selection process,
the independent external agency for this purpose may
be selected by the Managing Director from amongst
reputed agencies through a secret process to be

devised by the Managing Director.

The above procedure may be treated as a guideline,
and the same may be modified by the Corporation as
per its requirement, especially in view of the evolving

electronic application and screening methodologies.

12.4 SCREENING PROCESS

a) The Internal Recruitment shall be on the basis of seniority as

well as on the basis of his performance during his service in

JMRC, in the written test / interview as applicable. Following

methodology shall be adopted for screening of candidates for

Page 7

ﬁ

1\\\0\\7



Internal Recruitment and for preparing merit list for selection

against various posts, as under :

1. For Internal Recruitment to Manager level posts Maximum marks/
weightage in %
[ Written test 30
Seniority 50
Interview ' 10
Annual Confidential Report (ACR) (Last 3 years) 10
i 2. For Internal Recruitment to non Managerial posts Maximum marks/
weightage in %
- [ Written test Qualifying only
SE)I‘IIOPEly- ) ' - |90

[ Annual Confidential ReportWorking Report (ACRMR) | 10
‘ (Last 3 years)

In case of SC/TO, qualifying psychometric tests and medical

test will also be conducted.

The written examination shall be aimed at testing the
knowledge and skills of the candidate primarily from his/her
field of working in the related department. These will include
proficiency in relevant technical field, knowledge of rules and
regulations and general awareness. Syllabus for the written
examination shall be notified alongwith the detailed notice

iniviting applications.

Candidates who obtain minimum qualifying marks in the

written test will only be considered for selection to the higher
post & will only be called for interviews and psychometric
tests as applicable. The minimum qualifying marks in written
test shall be 50% for candidates belonging to SC and ST

categories and 60% for other candidates.

In case number of eligible candidates for a particular post is

equal to or less than 5, no written examination will be held

Py \‘ NS
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@ JMRC Recruitment & Service Rules, 2012

JAIPUR METRO

and all the eligible candidates will be considered as qualified
or maximum marks of written test will be awarded to all such

candidates, as the case may be.

e) The weightage of ACR/WR for selection will be as under:

. Outstanding grading for any financial year will be
) given 5 marks

; ) Very Good grading for any financial year will be
i) given 4 marks

_ Good grading for any financial year will be given 3
i) marks

. Average grading for any financial year will be given 2
V) marks

Below average grading for any financial year will be
V)  given 1 mark.

_ Total Agregate score of ACR/WR shall be arrived
Vi)  after adding marks of last 3 years as above.

_ Candidate having 3 years aggregate ACR score of
vii) less than 9 will not be considered for Internal
Recruitment.

Total ACR/MWR weightage for previous 3 years will
viii) be arrived with respect to maximum of 10 marks, as
under: '
Aggregate ACR score
15

ACR/MWR weightage = x 10

f) The weightage of seniority will be arrived as under:

1) In case of Internal Recruitment for Managerial cadre
post and if eligible & qualified employee is already
available in immediate below scale (Section
Engineer, Station Superintendent, etc available for
selection to the post of Managers), such
employee(s) will be placed at the top of seniority list
of all eligible caders of reépective department in the

order of their marks awarded in last qualifying

\_\\\"\“Q‘

Page 9



Recruitment & Service Rules, 2012

examination for the present post.

) Seniority list including all remaining eligible
employees of each department for each cadre,
considering a) above, will be prepared. The
candidate at top in seniority list will be awarded
maximum marks of seniority and candidate at lowest
level of cadre in the department will be awarded 60%

of maximum marks of seniority.

i) The seniority marks for candidates between top &
bottom level in a cadre of a department will be

scaled proportionately.

The final merit list will be prepared for each cadre of
respective department after excluding candidates who have
failed in the psychometric test & medical test, wherever
abphcable & excluding the candidates disqualified in written
test & ACRMWR screening and will be in the order of total
weighted average of marké obtained by each candidate in
the written test, interview (wherever applicable), ACRMWR

screening and Seniority as per table in rule 12.4(a) above.

. In case of any other circumstances & any other issue in

calculating weightage score, the selection committee may
suggest any additional criteria within overall gambit of above
& get approval of Managing Director, JMRC and the final

merit list will be prepared, accordingly.

Page 10
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JMRC Recruitment & Service Rule

12.5 SELECTION COMMITTEE

a.

The Selection Committee shall be constituted as per
Appendix-Illl, depending upon the Level in the Pay Matrix of
the post to be filled.

The Selection Committee constituted shall verify the
screening results and/or interview the candidates and record
its recommendations adjudging their suitability  for
appointment and arranging names in order of merit, for each

category.

The Selection Committee shall recommend names in order

of merit to the extent of number of vacancies advertised for.

12.6 PANEL OF WAIT LISTED CANDIDATES

a.

The Selection Committee may also prepare a Panel of Wait
Listed Candidates.

Such Panel would remain valid for one year from the date of
decleration of result and would be utilised restricted to the
number of vacancies originally determined and advertised
and it would be used for the vacancies arisen due to
cessasion of employement of already selected candidate in

JMRC due to any reason, during next one year.

12.7 APPOINTMENT

a.

Page 11

The Authority competent to make appointment shall appoint
persons from amongst the candidates recommended by the
Selection Committee, strictly in the order of merit in which
their names appear in the select list, on probation for a

period of 6 months from the date of joining to the post.
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ervice Rules, 2012

The appointment shall be subject to passing/clearance of the
following conditions from the concerned authorities, before

appointment:

I The candidate is found medically fit for appointment in
the Corporation by the Medical Officer authorised by
the Corporation; wherever applicable. No alternative
appointment on any other‘post shall be offered to the
employee found medically unfit for the post he/she

has otherwise been selected for.

il. Vigilance clearance from competent authority of
corporation is must before appointment to a post

through Internal Recruitment for any of employee.

The issue of appointment shall be based on roster points for
reserved categories as notified by the Government of
Rajasthan and as applicable on the date of notice inviting

applications.

During the period of probation, the employee shall be

provided 4 weeks induction training.

During the period of probation, the employee will be entitled
“for full salary in the level/scale of the new post. After
completion of probation, the employee shall be confirmed on
new post after vigilance clearance and on recommendation
of a screening committee to be nominated by Competent
Authority.

A person before joining the new post shall accept in writing
the terms and conditions of his/her appointment on the

duplicate copy of the offer of appointment.

|
|
M\\P‘\\"\
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(A Government of Rajasthan Undertaking)
2n¢ Floor, Wing-A, Admin Building, Metro Depot, Bhrigu Path, Mansarovar, Jaipur-302020

@ | JAIPUR METRO RAIL CORPORATION LIMITED

JAIPUR METRO Tele: 0141-2822752, E-mail: edca@jaipurmetrorail.in
No. F.1 (H-153) /JMRC/DCA/RR/2017-18 /6295 Dated:  December, 2019

05 DEC 2019

NOTIFICATION

(8t amendment in JMRC Recruitment & Service Rules, 2012 since August, 2018)

Pursuant to the Board of Directors resolution taken in its 42nd meeting held on 13%
November, 2019 vide agenda item No.42.12, the first proviso under Rule 8.1 (1) of JIMRC
Recruitment & Service Rules, 2012 is hereby replaced by following:

“Provided further that

(i) the upper age limit mentioned above shall be relaxed-

(a) by 5 years in the case of male candidates belonging to the Scheduled Castes,
Scheduled Tribes, Backward Classes and More Backward Classes (MBC),

(b) by 5 years in the case of woman candidates belonging to general category
and Economically Weaker Section Sections (EWS),

(c) by 10 years in the case of woman candidates belonging to Scheduled Castes,
Scheduled Tribes, Backward Classes and More Backward Classes (MBC);”

S|~
(Neeraj 1\’1-;;’1,1@)

Executive Director (Corp. Affairs)

Copy to: £2. 96— &£302

3
2

3.
4.
B

6.

PS to MD, JMRC

All Whole time Directors, JMRC

All Executive Directors/General Managers, JMRC

Company Secretary, JMRC With reference to Board minutes item no.42.12

IT Cell, JIMRC for uploading on Intranet and append to the rules available on
website/intranet.

CRA (Store/CA): for placing one copy in all the spare copy of JMRC Rules

available in store. |
S el

Policy/ Guard File. |
(Sunil Kumar Yadav)
Dy. General Manager (HR)

Registered office: Admin Building, Metro Depot, Bhrigu Path, Mansarovar, Jaipur-302020
www.jaipurmetro rail.in, CIN: U60221R]2010SGC030630



